‘Where every child really matters.’
Ofsted 2006
‘Children get a flying start to their education.’
Ofsted 2009

Welcome to
Newland St. John’s
2010/2011
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Although some of the contents of this prospectus ar e
formal statements, the Governors and Staff hope tha t
you will be able to get a sense of the heart of the school.



As a trained school teacher myself, as well as being involved in full time education in an
active capacity for over 26 years now, it is a privilege to be able to commend
unreservedly a school like Newland St John's.

With the support of the independently managed St John's Pre-School Nursery, which
opened in September 2007, Newland St John's children now have the opportunity of a
part-time pre-school education on the site and a run through to the age of 11 years
before moving into secondary education.

The commitment of its staff to the well being of the children is second to none, as is the
high degree of professionalism exhibited on a day-to-day basis. The standard of
teaching is of an exceptional calibre at every level and the pastoral care shown to every
child is exemplary. Much of this arises out of the Christian ethos which is integral to the
life of the school. Our recent inspection by the educational department of the Church of
England confirms this. It says: 'Newland St John's is a truly outstanding distinctive
church school, where Christian values are lived out on a daily basis. Consequently the
care and development of children is at the heart of the schools mission that states 'a
school where every child really does matter'. Children achieve their potential due to the
Christian love and nurture received from all staff." What a brilliant commendation!

What strikes everyone when they visit Newland St John's is the warm family atmosphere
which pervades the whole place. This is a result of the trust and level of care that has
been generated between all concerned. As someone whose youngest son has benefited
immensely from this school, | would want you and your child to benefit from it too. It is a
school which is simply the best.

The Reverend Melvin Tinker
Chair of Governors




The best thing |
about our i
school is i
seeing happy |
children and |
knowing that |
we are all i
supportive of |
each other. |
Staff Member |

Always a friendly and
industrious atmosphere ir
school.

Road Safety Officer.

The school is joy to be in.
It is a Church School — a

happy school.

Albert Rollinson — Lunch

Club member and Friend
of the school

| like school because the
lessons the teachers plan

are fun and | get to see my
friends every day.
Y6 Pupil

/An enjoyable \

afternoon, all
the children
seem so happy
and confident.
Grandparent.

- /

“The good curriculum is enhanced by an excellelgcion of visits and out-of-school clubs which
inspires pupils and extends their experiences.nieg@includes a very strong emphasis on personal,
social and health education. Pupils are proudeif thealthy Schools Award that recognises the good
work done to help them live safe and healthy lives.

Personal development, including behaviour, is anting and supported by an excellent system of
pastoral care. The school provides an extremelyreeaurturing environment and pupils say they ¥njo
learning. Pupils make an excellent contributiotthi® school community. They carry out a range o$ job
and, through their school council, make a signifta@ntribution to planning improvements. Pupils

leave the school as confident and mature indivajwaith a record of good achievement that prepares
them well for the next stage of their education.”

OFSTED JULY 2009

“The school, through its distinctive Christian cheter, is outstanding at meeting the needs oéathlers.
Christian values permeate every aspect of Newlardol81's School, enabling pupils to feel safe, secu
and work to their true potential.”

STATUTORY INSPECTION OF ANGLICAN SCHOOLS July 2009
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The children at Newland
St. John’s are the politest |
have met in Hull.

Grounds Maintenance

Contractor
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The best thing about
this school is the
friendliness of staff,
happy atmosphere
and caring attitude.
Staff member

The fact that the school
is founded on a strong
Christian ethos is
brilliant and a lot of the
school’s strengths stem
from that. Parent

Thank you so much for
' supporting our work, every
i pound you raised makes a

difference.

A very enjoyable afternoon. The children have all Letter from a local charity .
worked very hard and are a credit to the schoble T | S ________
school on every level is to be congratulated. &her
such a lovely atmosphere.

Grandparent — following Grandparent’s Afternoon.

| like Newland St. John’s becaus
everybody is kind and helpful. |
also love all the fun things that
the teachers organise for us, the
trips and all the fun activities.
Year 6 Pupil

Newland St John's is a caring,
friendly school, and | think this
stems from the Christian ethos
which is found in all aspects of
school life.

| enjoy my visits there very much.
Heather Payne , Family Link
Worker. St. John’s Church

A friendly and welcoming
school. All staff are very
helpful; it is a pleasure to work
here.

T Goodman, Site Contractc




BASIC FACTS ABOUT THE SCHOOL

School Address

School
Beresford Avenue
Kingston upon Hull

HUG6 7LS

Newland St. John's CE VA Primary

Telephone
Number

01482 305740

Chair of Governors

Reverend Melvin Tinker

E-mail address and Website

admin@nsj.hull.sch.uk
www.newlandstjohnsschool.co.uk

Number
on roll

200

Religious Affiliation

This is a Church of England
School directly affiliated to St.
John’s (Newland) Parish

Parent Gove rnor

Mr Paul Richardson

Headteacher

Mrs Rachel Robinson

School Classification
Voluntary Aided

Day School

Primary Co-educational




Headteacher’s Introductory Statement

Welcome to the Newland St. John's family. Whether you
are reading this as a prospective parent / carer or as a
visitor, | hope your association with the school is a happy
and beneficial one.

My name is Rachel Robinson and | joined the school in
September 2006. | have taught in four different Local
Authorities, at five different schools and have had a
wealth of leadership experience, but throughout my
career so far, | have never met such a hardworking and
faithful school community. Our motto ‘where every child really matters’ came
from the Ofsted inspection in 2006. However, it's not just the children who really
matter as we have a heart for the whole school community and our extended
family which is constantly growing as new contacts and families arrive.

Our school is an average sized primary school, with approximately 200 children
on roll. We cater for children from the age of four until they are eleven. Children
are taught in both mixed and single age groups and mixed ability classes.
Children are admitted in September if their 5™ birthday falls before 31 August of
the following year. These children are taught in the Foundation Stage class with
a teacher and Nursery Nurses and then usually progress each September to a
new class.

The school does not have a catchment area because it is Voluntarily Aided by
the Diocese of York. Most children do come from the immediate neighbourhood
and some will have already attended the independently run St John’s Pre-school
Nursery which is located on the school site. This facility gives children an
introduction to school life at the age of three years with a run through to eleven
years before moving into Secondary education. Other children come from across
the city, travelling for some time, just to attend the school through parental
choice, often because of our church connections.

The church attached to Newland St John’s
is well attended and well known, with
funded community workers and outreach
programmes. Several children and staff
attend St John’s Church, whilst other
families attend different denominational
places of worship around the city. The
majority of families are not regular church
goers however, but are happy that their
children are involved in church activities
and clubs. We also have children from
other non-Christian faiths and some
families with no faith life - all are welcome!

St. John's Link Worker leading
Morning Worship



The school staff are dedicated and well qualified. Most work full time. Each
classroom team is composed of one Teacher and either one or two Teaching
Assistants. Some Teaching Assistants hold Higher Level qualifications and are
able to teach groups of children under the guidance of the Teachers. Some
Teaching Assistants work 1-1 with Statemented children to provide the necessary
support for a child to access a mainstream education. The management team
consists of myself as a qualified Headteacher and Mrs Thompson who is my
Assistant Head. We are ably assisted in our duties by an excellent Governing
Body. The admin team is led by Mrs Sheila Waller and the site management is
organised by Mrs Bernie Stewart.

We are also fortunate to have the support of
many in the local community, particularly
enjoying strong links with Croda Universal and
the Sports Partnership with St Mary’s. We are
also linked with other Beverley Road Primary
Schools in a Learning Network. The school is
recognised for its work in nurturing students of
all levels including teaching and childcare
placements, work experience students from
most Hull Secondary Schools (and one in the Thankyou teafor our supporters
East Riding) and trainee Teaching Assistants.

We welcome volunteer support from many people including parents, carers,
grandparents and church workers. We are blessed by a small but very active
and hardworking fundraising committee of parents in the Parents and Friends
Association.

Most important to us however, is the partnership of home and school.
Throughout the year there is a wealth of opportunities for us to liaise and work
together through a variety of shared policies, letters, events, homework and
meetings. The school website is an invaluable source of information and contact
with the school. We pride ourselves on the fact that relationships with our
families are getting stronger all the time. We often help families who for one
reason or another find themselves in difficulty and even though this sometimes
makes demands on our time and energy out of school, we feel it is our duty to
work with health visitors, nurses, voluntary organisations and social services to
ensure that our families are given the best support and help they can find. We
are readily available to families to discuss whole school matters or those
involving individual children. Family enquiries or concerns are treated seriously
and where school and home are working together we find that matters are always
brought to a successful and positive conclusion.

As well as working together, community views are
sought by letters, questionnaires and a
‘stakeholders’ group which meets once each half
term to discuss ongoing school development.
Representatives from the Governors, PFA, staff
and school council attend this meeting.

Learning circus skills



As well as the life of the school, the school curriculum is developing all the time.
School improvement comes from staff and external professionals working
together within the school community to embrace new educational thinking and
initiatives. The staff at the school have an excellent understanding of how
children learn and what learning should look like for each individual child. They
use methodical assessment to plan

carefully for each lesson and group. Those

with special needs and a gift or talent are

planned for with help from the various

departments of the Hull Authority. Where

possible and reasonable, special

arrangements are made for them to receive

the education that they need in a

mainstream setting. We are honest and

realistic about our expertise and experience

and always have the child’s best interests

at heart. We will try everything in our power  An introduction to pedestrian skills

and experience to cater for the needs of

individuals, even those children with extreme difficulties who may only stay for a
short while but who learn a little from us and, in turn, teach us a lot about
diversity and inclusion in our society. In addition to this, we often welcome
children who do not speak any English when they arrive and we work closely with
the Local Authority to teach them successfully.

We feel strongly that the effectiveness of the school cannot be measured simply
in terms of SATS results although we are competitive and ambitious for our
children. We are proud of their efforts in all areas of school life. They are very
creative, reflective and positive little people and are a delight to work with. High
standards of behaviour and a shared, strong work ethic make this a successful
and ‘outstanding church school’, SIAS 2009.

Regards,

Rachel Robinson
Headteacher




We Believe that a Successful Learner....

Knows what they
are learning and
why they are
learning it.

Is comfortable.

Knows their favoured
learning style.

Interacts with their
learning.

Knows the way they learn best.

Is interested,
stimulated and
challenged.

Can apply previous
learning to new tasks.

Has access to
tools and
materials to help
them learn.

Is willing to try.

Is well matched to the
task they are set.

Has a good teacher.

Knows what is
expected of them.

Is encouraged and rewarded.

Shows independence
and responsibility.

Concentrates on the
task.

Is self-motivated to

learn.

Has time to learn.

Knows how well
they have done and
how to improve.

Is an active
learner.

Feels valued and

school.

supported at home and

Can learn from their mistakes.

Has time to reflect
and evaluate.




Newland St. John's C.E. Primary
School Aims

Newland St. John's C.E. Primary School is made up of Staff, Governors, Children,
Helpers, and Parents / Carers. We agree that ...

We will have a school where:
We will feel valued, needed and of equal importance.
Everyone works together on shared aims.
We will feel secure, show respect to all others and develop an attitude which is
opposed to discrimination against any person or group, regardless of socio-
economic background, creed, ethnic origin or sex.
We will not be afraid to make mistakes, but aim to learn from them.

Everyone will be given the opportunity to experience success, to fulfil potential in all

areas of school life and aim for effective outcomes to realistic goals.
Our environment is stimulating and one of which we will be proud.

We use available resources to the best of our ability.

We will be open and honest.

Teaching and learning should be a pleasurable and positive experience.

We would like our children to be happy and enjoy school
We expect them to:

Try to reach their full potential .... physically, socially, spiritually, aesthetically and

academically.

Develop lively, enquiring, imaginative and creative minds, with the ability to question

and argue rationally and to apply themselves to tasks.

Use their initiative.

Have sound friendships and be able to socialise with confidence.

Have a sense of satisfaction and motivation.

Appreciate the value of others.

Produce a high standard of work.

Have high standards of self-discipline and independence.

Have a good self image and have the confidence to question.

Develop healthy, fit bodies and equip themselves with a wide range of physical
skills.

Develop interest and skills which will enable them to enjoy and make the best use of

leisure time.

Feel appreciated and valued.

Understand and respect each other’s cultures.

Understand the world in which they live and the interdependence of individuals,
groups, nations and the environment.

Achieve an atmosphere or orderliness, involvement and courtesy with children
working purposefully.

Teachers would like to:
Have a good self-image.
Be realistic of time management of self and others.

Have global perspectives of the needs of the whole school and work as a team.

Raise achievement by example.
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Be involved actively in school life.

Have a sense of leadership which is innovative but flexible.

Be understanding of other pressures on individuals

Be open, honest, sensitive, positive, approachable and have a sense of humour.
Be good listeners and communicators.

Be organised and efficient

Be supportive, encouraging and consistent in all we do.

Try and behave in a professional manner at all times.

The Governors would like all staff to be:
Positive, capable, friendly and supportive.
Structured but flexible.
Encouraging.
Sensitive but understanding to needs and limits.
Approachable at all levels.
Able to agree to differ but recognise the need to work together.
Organised to allow children to be happily and purposefully occupied.

Staff would like our Governors to:
Assist in running the school effectively for the well-being of all staff and children.
Be known to all individual members of staff and be supportive and actively involved.
Be representative of the wider community and bring with them a variety of expertise
and experiences.

The Governors would like to be:
Caring and committed
Aware of the needs of the school and
our own responsibilities.
Active, involved and approachable.
Supportive of the staff.
Well informed of current issues.
Aware of the need for confidentiality.
Sensitive Able to help all the children. . _ .
Able to reach our full potential. Learning new sporting skills

Listened to and understood.

We would like our parents and extended community to have a commitment towards a
partnership with school.
This partnership would be enhanced by:

Parents / Carers and teachers working together on agreed aims and targets.
Parents / Carers and teachers feeling listened to and valued, and giving
consideration for each other.

Parents / Carers feeling they are informed of wider educational issues as well as
matters involving their own child.

Teachers feeling they are informed of relevant home issues.

Parents / Carers recognising the need to insert time and resources in their child’s
education.

Close liaison between pre-school groups and the school, as well as with the local
Secondary Schools.
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Regular contact where appropriate, with the wider community, to enhance children’s
understanding of the world at large.
Joint staff initiatives and staff exchange between schools explored.

Special Educational Needs

All children will be given the opportunity for individual success in

their studies through a programme of learning support. Children

with special educational needs are supported in class and
withdrawn for group or individual work when appropriate. The school is entitled to
support from the ‘Special Educational Needs Support Service’ and this has been
supplemented by funding from the school’'s own budget. The work SENSS and
school support staff do in giving structured support to individual children is called
School Action Plus. The time allocated for this is awarded according to prioritised
need. There are 6 children with statements of Special Educational Needs who
are supported through the work of additional school staff, acting on specialist
advice from various outside agencies.

The name of the Governor designated to have oversight of this aspect of the
school’s work is Mrs Margaret Middleton.

The name of the senior member of staff having responsibility for the school’s
arrangements for identifying and meeting the special needs of children is Mrs
Elise Randle.

Gifted and Talented Children

We have created a ‘Gifted and Talented’ register based on maths and literacy
attainment. Also on this list are children who are gifted in other areas. The
identified children are monitored and offered greater challenge in their learning.
Parents and Carers are made aware of their child’s abilities.

Relationship and Sex Education

Sex Education is an important part of the school’s duty to prepare young people
for responsible adulthood. The school will attempt to deal with children’s
questions factually and honestly as they arise. The aim will be to build on the
information that children will have received at home from parents / Carers. We
feel that the Christian belief that sex is a treasured part of marriage should be
stressed. Classes dealing with sex education will be mixed so that all children
can benefit from the discussions. The school will use the best available resources
as a base and guideline for classwork with children in Year 4. Parents / Carers
will be given advance notice so that they may watch any video to be used and
discuss the topic with their child.

12



Out of School Activities

There are several out-of-school activities offered in an ongoing attempt to
develop the leisure pursuits open to the children. Different clubs run throughout

the year, some making use of specialist coaches.

A number of children are taught by peripatetic music
teachers. There is a developing choir which has been
involved in successful outreach to our local community.
We are linked to St Mary’s Sports College, receiving a
wide range of opportunities for children to try new
sports or receive specialist coaching in others, both
within school time and after school. This facility extends
what the school is able to provide, along with
experiences gained on residential visits. Sports that
have been enjoyed by different children in the last two
years are: football, rugby, cricket, athletics, basketball,
dance, (both traditional and expressive), swimming,
badminton, short tennis, archery, canoeing, go-carting,
table tennis, netball, rounders and orienteering.

A sunflower grown by the
Gardening Club

Governors request that parents / Carers are asked to make voluntary monetary
contributions to offset the strain on school funds. Activities taking place wholly or
mainly outside school hours may be charged at full cost and participation is a

matter of parental choice.

Religious Education and Collective Worship Policy

The religious education at Newland St. John’s
follows the tenets of the Church of England.
Throughout the life of the school our policy is
to give the opportunity to develop a good
understanding of the Christian faith and its
teachings. The clergy and parish workers
have regular contact with the school through
Morning Worship and the major Christian
festivals. Care is taken not to unbalance the
curriculum with too much religious dogma but
rather the children are encouraged by the example of their teachers and other
adults in the school. In general, we follow the Diocesan Agreed Syllabus.

Parents / Carers have a statutory right to withdraw their children from Religious
Education and Collective Worship or both. Any such requests for withdrawal
should be made to the Headteacher, in writing. However, we are very committed,
as a Church of England School, to providing our children with a high quality
experience of Religious Education and Collective Worship. We believe that this
forms an important part of their development so the governors would hope that
any parent / carer who wished to exercise this right of withdrawal would come

and talk to the Headteacher first.
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Behaviour Management

As Christians we believe that all people are made in God’s image, and as such
are responsible beings. We believe that we are born with an inherent knowledge
of what is right and wrong but that this needs educating. To this end the school
gives children a clear, unambiguous behaviour code, supported by a structured
Personal, Social and Health Education (PSHE) programme. As Christians we
also recognise that all are redeemable and we aim to ensure that all can
experience forgiveness and reconciliation when things go wrong.

Our goal is to create a positive and caring Christian learning environment where:

Children develop self-esteem, self-discipline, respect for others and high
standards of behaviour;

Children develop caring attitudes and positive, trusting relationships with
each other;

Children develop a positive attitude to learning and produce work of the
highest possible standard;

All children can learn without distraction or disruption;

Children leave the school having developed into self-disciplined
individuals who understand and accept that there have to be some
constraints on behaviour in a civilised society.

In order to achieve this:
Encouraging high standards of behaviour is seen as a shared
responsibility by all members of the school community;
All members of the school community endeavour to present positive role
models to the children and are fair and consistent in their approach; and
Children are presented with a fair and consistent system that will help to
motivate and encourage them.

Children’s self esteem is fostered by valuing their work, their social skills and
their behaviour. This is done through Achievement assemblies, a certificated
behaviour reward system and the ‘best class cup’ presented on a weekly basis.

Each child is made aware of their innate value and when behaviour support and
guidance are offered it is made clear to the child that it is their behaviour, and not
the child, which is being challenged or praised. Support for developing sound
relationships and social skills is given through the work of the school’s
‘Friendship Squad’, the PSHE curriculum, a sharing of clear behaviour
expectations and children’s involvement in the

‘Healthy Schools’ award.

Tree planting as part
of our Grounds
Development Project.
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Admissions Policy 2010/2011

Newland St. John's C E Primary is a Voluntary Ai&sathool in the Diocese of York and
is maintained by Kingston upon Hull Local Educatiémthority. As the Church is
closely involved with our school, we feel it is lmigthat the Admission Policy should
reflect this. Our school is also a neighbourhoddbst, serving the parish of St. John’s
Newland and beyond.

The school provides a distinctively Christian edigra Historically, Anglican schools

have provided education for the community in acaom® with the principles of the
Church of England. Newland St. John's C E Primantyo8l was established to provide
education for the children of the parish within lariStian context. This two-fold aim of

being “distinctively Christian” and “serving thedal community” is reflected in our

admission criteria.

The Governing Body of Newland St. John’s CE Prim&ghool is the Admission
Authority. It is guided in that responsibility bipd requirements of the law, the school
trust deed, advice from the Diocesan Board of Etileicand its duty to the community.

The Governors publish a prospectus to help pametgde on their choice of schools.
You are also encouraged to visit the school. Plaasage this with the Headteacher.

The planned admission limit for 2010/2011 is forfyhis figure has been calculated
according to the net capacity of the school, whlod law defines and has been agreed
with Kingston upon Hull Education Authority.

If there are more applications than the plannedisslon number, the Governing Body
will apply the following criteria in strict orderf @riority:

1. Children in Public Care where this school is narretheir Personal Education
Plan as the most appropriate educational setting.

2. Children we believe to have special social or madieasons for admission.
Note: We will only consider applications in thistegory if they are supported by
a professional recommendation from a doctor, sowiatker or other appropriate
professional which says that it is essential fa ¢hild to go to this school and no
other.

3. Childrenof families in regular attendance aCaristian place of worship
“Regular attendance” means a least once per moaottafperiod of at least a year.
“ Christian place of worshifpmeans a Church that accepts the doctrine of tiodyH
Trinity.

4. Brothers or sisters (see footnote) of children wiilbbe registered pupils
at the school at the time of admission

5. Other children

If the above criteria are insufficient to enable tjovernors to allocate places
within their Maximum Admission Limit, preferencellbe given to those
who live nearest to the school measured by theetaafe walking distance
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Notes

*  “Parents” means those who have parental respaibsiioif the child, as defined
in law.

*  Brothers or sisters includes step, half, fosteopéeld brothers and sisters living
at the same address and full brothers and sisterg bpart.

In accordance with Government legislation Key Sthgéass sizes cannot exceed 30.
Date of admission to Newland St. John’s C E Primangchool for 2010/2011

The Governing Body, being the Admission Authority fthis school, will admit
children into the school as follows:

Children whose fifth birthday falls betweeri' $eptember and $1August will be
admitted full-time in September.

The Governors right to withdraw the offer of a plae

The governors reserve the right to withdraw thesrofif a place to any child if the
application for admission contains false informatio

School Admission Appeals

If your child is refused a place you can appealresjahe decision. Please contact the
Clerk of the Governing Body at the school for dstaf how to appeal.

Waiting List

If a child has been refused admission s/he wilbaatically be placed on the waiting
list for Newland St. John's C E Primary School. T¥ating list will be established
on the offer day and will be determined accordmghte Governing Body's priority of
oversubscription criteria.

Following the offer day, should an application lezeaived where the chid has a
higher priority, as determined by the admissiontga, s/he will be placed on the
list, above those with a lower priority.

A vacancy only arises in the Reception Year whennithimber of offers to the school
falls below the admission limit.
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School Uniform

Girls

Pale blue or white blouse or polo
shirt

Plain grey skirt, pinafore or
school trousers

(In summer girls may choose to
wear a pale blue and white check
or striped dress or grey shorts
and a school t-shirt)

Royal blue crew neck jumper
(school logo optional)

Shorts and t-shirt for PE (optional
royal blue shorts / yellow t-shirt
are available in school)

Sandshoes or spare trainers for
outdoor PE

School bag for PE kit

Boys

Pale blue or white shirt or polo
shirt

Grey school trousers

(In summer boys may choose to
wear grey shorts and a school t-
shirt)

Royal blue crew neck jumper
(school logo optional)

Shorts and t-shirt for PE (optional
royal blue shorts / yellow t-shirt
are available in school)

Sandshoes or spare trainers for
outdoor PE

School bag for PE kit
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School Term Dates 2010/2011

Autumn Tuesday 7 September to Tuesday 21 December 2010
Half term Monday 25 October to Friday 29 October (inclusive)

Spring Thursday 6 January to Friday 15 April 2011
Half term Monday 21 February to Friday 25 February (inclusive)

Summer May Day (closed) Monday 2 May
Wednesday 04 May to Friday 22 July 2011
Half term Monday 30 May to Friday 3 June (inclusive)

Session Times

The children begin morning school at 8:50 am. They work until 12:00 noon with a
break for playtime of 15 minutes. The children are also involved in an act of
Morning Worship each day. The timing of the Morning Worship varies, but it is
usually held at 9:10am when parents / carers are invited.

Afternoon school begins at 1:00 pm. The children work through until 3:00 pm.
Children in the Foundation Stage and Years 1 and 2 also have playtime for 15
minutes in the middle of the afternoon.

Attendance Rates
We have worked hard to improve attendance, with some success. We have an

attendance percentage of 94.1%. Of those 5.9% who are absent only 1.9% is
due to unauthorised absence

Dancing at a community event
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Pupil Routes
Children transferred - September 2009

Andrew Marvel Business & Enterprise College
Endeavour High School
Hymers College
Hull Trinity House School
Kelvin Hall Specialist Science College
Longcroft School & Performing Arts College
Newland School for Girls Mathematics & Computing College
Pickering High School Sports College
St. Mary’s Sports College
The Market Weighton School
Winifred Holtby School Technical College

Total

OFRPrFRPWFROWEFELDNPEFO P
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Complaints Procedures

If you have any concerns about your child please speak to his / her classteacher
first. In the second instance all complaints should be made to your child’'s Key
stage Leader (FS-Mrs Appleyard, KS1-Mrs Randle, KS2-Miss Imrie) at the
school. If the problem persists you are welcome to speak to the Head or
Assistant Head in her absence. Finally if you are still concerned you may
address your complaint to the Chair of the Governing Body (Rev M Tinker) who
will liaise with the LA for a satisfactory resolution for all concerned. The
arrangements for the consideration of complaints under section 409 of the
Education Reform Act in relation to the National Curriculum are outlined in the
Complaints Procedure booklet.

Available documentation

All publicised school policies and schemes of work are available on enquiry from
the school office.

Anticipated Changes in arrangements
There are no anticipated changes in arrangements

Disclaimer

The information in this leaflet was valid in
September 2009. It is possible that there could
be changes affecting either the arrangements
generally described in this leaflet or any particular
part of them before the start of the school year
2010/2011 or in the subsequent years. Parents /
Carers wishing to contact the individual members Foundation Stage Classroom
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of staff or governors named in this leaflet are advised to check the details with
the school for any changes beforehand.

If you require any further information please contact the school office or visit our
website.

Date of issue Autumn Term 2009
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Accessibility Plan
February 2007

At Newland St John’s CE VA Primary School we arenaaitted to an inclusive curriculum and to incregsine access to the school’'s
facilities for all by:-

Increasing the extent to which disabled childrem garticipate in the school’s curriculum
Improving the physical environment of the school
Ensuring that the school is suitable for disabléglta to visit or work in

Improving the delivery of information to childrexlialts with disabilities

A person has a disability if he or she has a physitor mental impairment that has a substantial
and/or long-term adverse affect on his or her abity to carry out normal day-to-day activities.

*Acknowledgement to Sue Marris Hull LA
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Audit of existing achievement/provision

1. Physical

Wheel chair access to all ground floor areas

Floor coverings to all areas suitable for wheelichse
Audible fire alarm

Classroom areas carpeted to improve acoustics

Hall curtained to improve acoustics

Some specialist accommodation for 1-1 and smaligreork
Toilets available for disabled children and adults

External
Designated disabled parking space in car park

2. Curriculum
Curriculum differentiated by task and outcome
Liaison with external services and agencies (plassensory, learning, behaviour)
Detailed pupil information given to all staff
LSA deployment to cover a mix of curriculum needs
Special arrangements made for SATs (extra timeegppdr, use of amanuensis)
Specialist resources available to support spesdeds(alphasmart, scissors, ICT equipment)
Regular meetings with parents / carers
Class Buddy system to support vulnerable children
Specialist support for learning
Pastoral and inclusion support — social skillsnireg
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Goals and Targets

Curriculum Accessibility

Target Action needed Responsibility Time Available Success Criteria Arrangements for
Scale resources monitoring and evaluation of
overall effectiveness
l.Increase the | Specific training for SENco Ongoing Staff Staff confidenttg Ongoing monitoring and
extent to which 1-1 TAsine.g. Development support evaluation by
disabled children| dyslexia, dyspraxia, budget individual management team
can participate in| epilepsy and sensorny children
the school’s difficulties Improved staff
curriculum expertise
2. Setting suitable Groups of children SENco Ongoing | SEN budget Improved skillg Data analysis
learning following IEPs, Staff evaluated for these childrer
challenges motor skills 6 monthly
programmes and S &
L programmes.
3. Responding to| Seek relevant advice SENco Ongoing Staff Improved access Participating staff and
children’s diverse to enhance Staff Development for specific SENco
learning needs and curriculum for H.I. budget children.
overcoming and P.D. children Improved
potential barriers Knowledge and
to learning and | Purchase additional SENCco Ongoing expertise SENCco
assessment for resources Resources
individuals and purchased & in
groups of Staff to identify VAK All staff Jan07 use Headteacher planning
children. opportunities in scrutiny
planning
When curriculum All staff / ongoing Policies reflect SEN Governor
policies are updated  Governors inclusive practice

check in respect of

inclusion
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Enhanced pastoral
support for specific
children

Work differentiated
in pace, style and
content

More information to
be displayed visually
whenever possible

Staff training in
Active8

All staff

All staff

All staff

All staff

Ongoing

Ongoing

Ongoing

Jan 07

Cost of Active 8
files

Reduced number
of exclusions

Children achieve
at their level

Staff understand the
need for abroad
range of teacher

styles and strategies

Active8 used in
curriculum
throughout the
school

SMT

Headteacher planning
scrutiny - observations

SMT

PE leader
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Physical Accessibility

Target Action needed Responsibility Time Available Success Criteria Arrangements for
Scale resources monitoring and evaluation of
overall effectiveness
Progressive Blinds fitted Headteacher /| Summer | LEA/School Improved Premises committee of
planned Premises 07 — budget independence & Governing Body.
improvements to| Improve safety and committee Summer safety (P.D.)
the physical access of fire exits 08 Improved

environment of
the school to
improve
accessibility

Highlight all step
edgings

Install sound field
system in hall

Review emergency
procedures for
disabled children or
adults from top floor

acoustics(H.1.)
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Provision of Information

Target Action needed Responsibility Time Available Success Criteria Arrangements for
Scale resources monitoring and evaluation of
overall effectiveness
Increase Devise new form for| Headteacher | Sept ‘07 More meaningful SEN Governor
involvement of TA to fill in with and effective
children in Annual child. involvement of
reviews children
More meaningful
Increase Time allocated for Head/SENco | Sept ‘07 and effective
involvement of | individual discussion involvement of
children and Parent / Carer children and
parents / carers in questionnaire in July. parents / carers
target setting and
IEPs Identify information Register of use of
service and
Head/SENco 2003/4 satisfaction
Improve the Information about the survey
delivery to school available in
disabled children large print or on
and adults of computer disc on
information which request
is provided in
writing for people
who are not
disabled.
References:

Ofsted 2006 & SIAS 2006
SEN / inclusion policy
SEF

School improvement plan
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